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Stop Bullying
By Jennifer Luria, Social Worker

Bullying is a big problem. Children
with disabilities are two to three times
more likely to be bullied than other
children. Bullies are aggressive. They
make threats, spread rumors, hit, or
call names. If a child is being excluded
from a group on purpose, that is also
bullying. It can happen in person, on
the phone and on the computer and it
goes on for a long time.
Bullying online is especially
dangerous. Bullying online includes
putting up harassing posts on places
like Facebook or Snapchat. Bullying
online is very hurtful and humiliating
because it reaches a larger audience.
Kids who are bullied can suffer
from mental health problems, such as
low self-esteem, stress, depression, or
anxiety. They may think about suicide.
They stop doing well in school and are
scared to even go. Children who are
bullied can grow up with long-term
health problems.
Adults with special needs can also
be the victims of bullying. Bullying
in the workplace has many negative
effects including a high rate of
turnover for the employer and physical
and mental health effects for the
employee.
Who is the bully? Many bullies
like to control others and only care
about themselves. They often have
poor social skills and don’t know how
to play or work with other children.

Sometimes they’ve been bullied too.
They bully others to fit in. Or, they may
be getting bullied at home by their
parents or siblings. So, they lash out at
others to feel better and to feel power.
Bullying an individual with a
disability is a form of harassment
when it is based on a student’s race,
color, national origin, sex, disability,
or religion.
What can you do if you’re being
bullied? First, walk away. Don’t get
upset or angry. That is what they want.
The bully wants to see that they got to
you. Don’t get physical. It isn’t a good
idea to fight. You never know what
they will do next. Always tell an adult.
They may not see the bullying or know
it’s going on. Talk about it with your
friends, family, and maybe a school
counselor. Talking will help you work
on the problem and make you feel
better. You are not alone.
There are both state and federal
laws to protect students from bullying.
Students with disabilities are entitled
to a Free and Appropriate Public
Education (FAPE). Bullying can prevent
a student from feeling safe going to
school or participating at school which
can interfere with FAPE. In addition,
a student may not be able to meet
their Individual Education Plan (IEP)
goals if their education is disrupted
by bullying.
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We all need to work together to
stop bullying. If we bring it into the
open we can work on it and hopefully
see it end. To learn more you can visit:
www.walkthetalkiowa.org
This site contains really valuable
information about protecting
children from bullying in Iowa.
This is a project of ASK
Resource Center.
http://www.stopbullying.gov
Contains a list of state
anti-bullying laws.
www.pacer.org
Contains form letters that
students and parents can use
to inform schools of bullying.
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Your upcoming Individual
Education Plan meeting
Kelly Von Lehmden, Parent
Center for Disabilities and Development

We have many
ways you can
stay connected
CenterLines–News you can use
from Center for Disabilities and
Development Newsletter is
going electronic! Would you like
to get the newsletter by email?
If so, email us at:

CenterLines@uiowa.edu
Please give your name and
all email addresses where you
wish to have the newsletter
sent. We will still mail copies
to those who want them.

Have you been looking for us
on Facebook? Look no further!
The Center for Disabilities and
Development will be sharing
stories, photos and information
on child and adult development.
Make sure to “Like” University
of Iowa Children’s Hospital
Facebook page.
Would you like to share
your story? Please email:
heather-roman@uiowa.edu.
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FALL IS HERE and
for many of us parents
that means it’s time
to think about an
upcoming Individual Education
Plan (IEP) meeting. Over the
years I have learned the more
that I know about the IEP the
more comfortable I have become
in being an active member of
the IEP team. Information can
be empowering so here are a few
things you should know.
Did you know parents are
TEAM MEMBERS of the IEP team?
Parents are team members,
not just invited to the meeting.
Parents play a very VITAL role!
Did you know there is a list of
required IEP team members?
The required members are:
• Special Education Teacher
• General Education Teacher
• District Administrator
• Parent
• Student, (14+years) but can
be involved younger than 14
• AEA staff if 3 year re-evaluation
or discussing eligibility
Did you know that parents can say
who attends the IEP meeting?
Parent can invite others to meetings.
This might be a Parent Education
Partner Representative from the AEA,
family member or friend, associate,
case manager or a person who can
offer support or information.

Did you know that parents can
ask for a meeting or IEP meeting
at other times of the year?
The IEP must happen yearly, but can
be more often per a team member’s
wish. Meeting times might be at
the start of year, end of the year,
time when there are concerns.
Not all meetings are an IEP meeting.
Did you know that there is
most often a “DRAFT ” copy of
the IEP at the IEP meeting?
Teachers most often have a
“draft” of the IEP at the start
of the meeting but it is only a
draft. The IEP team might
finish the IEP at the meeting
with input from all team
members, if not the teacher
must have the draft to the
parents within 5 days after
the meeting. (Unless team
decides some other meeting/
other steps are needed.)
Did you know that parents
can ask questions and share
information before, during
and after the IEP meeting?
All team members (as well as
parents!) can and should be
encouraged to ask questions
and share information before
or at the meeting. Parents
know their son or daughter
best and can bring useful
information to the IEP.
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Parents know
their son or daughter
best and can bring
valuable information
to the IEP.

Did you know that the services
on the Services page (most often
known as the F page) of the IEP
are what the team agrees upon?
It is vital the school carries out
the services of the IEP as agreed
upon at the IEP meeting
Did you know that there
are differences between
ACCOMMODATIONS and
MODIFICATIONS and these
should be individualized and
listed for your child in the IEP?
Accommodation: a change that
helps a student overcome or work
around the disability.
Letting a student who has trouble
writing to give his answers verbally
is an accommodation. This student
is still expected to know the same
material and answer the same
questions as fully as the other
students, but he doesn’t have to
write his answers to show that
he knows the information.
Modification: a change in what
is being taught to or expected
from the student.
Making a task simpler the student
is not doing the same level of work
as other students is a modification.

Did you know that transition age
students (14 year +) are required to
be invited to their IEP meetings?
All students 14 or older are required
to be invited to their IEP and should
be encouraged to come to and take
part in when possible. Parents please
don’t underestimate the power of
the students “voice” or presence.

Did you know there are many
resources on hand to families?
There are many agencies that can
help parents and these resources
are listed in The Procedural
Safeguards Manual for Parents
in the section “Where Can I Find
Further Information”. Reach out
and get the answers you need!

Did you know there is an
“Age of Majority”?
At 18 years, students can make
their own education choices unless
parent takes steps for guardianship
and/or conservatorship.

Being your child’s advocate is a
never ending journey. There is
no quick fix you can implement.
There is no magic letter you can
send to the school. You have to be
present in your child’s education
on a routine basis and getting
comfortable with the IEP is
a vital step in the journey!

Did you know that parents
have rights?
The Procedural Safeguards Manual
for Parents should be given to parents
one time a year. It outlines their rights
and includes vital information on
Special Education.
Did you know that if there are
unresolved issues at the IEP
meeting or on the document itself
there are steps on hand to parents?
The Procedural Safeguards Manual
for Parents outlines the steps parents
can take for unresolved issues.
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* https://www.educateiowa.gov/
documents/preschool-programs
/2013/08/2013-procedural-safeguardsmanual-parents-rights-children-ages
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Be Your
Own Hero
By SueAnn Morrow, Ph.D.
Money Follows the Person Employment Services Specialist

F

rom “Zero” to Hero. That is how Devin Lile and his
mother, Karen, laughingly explain his life. Born in
1996, Devin was adopted by the Liles when he was
three. As parents, they had high expectations for not only
Devin, but for all three of their children. They pushed them
to try their best and have high expectations for themselves.
When Devin was 14, things were not going so well
and he was placed in an Intermediate Care Facility for
Individuals with Intellectual Disabilities (ICF/ID). He lived
there for approximately four years. As he approached his
18th birthday, the ICF/ID staff told the family about the
Money Follows the Person (MFP) program. The Liles were
connected to Jo Schumacher, a Transition Specialist with
MFP. They credit Jo with helping them open doors and
learning about services in the community.
MFP is a Medicaid program that helps individuals
wanting to move to the community from an ICF/ID.
Currently, MFP serves persons who are on the Waiver
for Individuals with Intellectual Disabilities (ID Waiver)
and those who are served by the Waiver for Individuals
with Brain Injuries (BI Waiver). To be eligible for MFP,
the person wanting to move has to have lived in an
ICF/ID or nursing home for 90 days.
MFP Transition Specialists help plan the move
and confirm that the necessary supports and services are
in place to ensure a successful transition. Once the person
moves to the community, the Transition Specialist follows
them for 365 days. During those 365 days, MFP can provide
intensive services and supports to/for the person based
on their needs as determined by their team. Once the
MFP year is over, it is expected that the person will
be successful using the services and supports offered
through the traditional waivers.
After three months of planning, Devin moved to
a duplex in November 2013. He lived with two other

4

individuals. Things went well for a while, but he and
his family made the decision that he needed different
residential supports. So, while the year of MFP was
coming to a close, Devin moved into a townhouse
with two other young men.
To ensure that this move went as smoothly as
possible and increase the chance for success, not only
did Devin “interview” the other two roommates, they
also “interviewed” him. They wanted to make sure all
were compatible. Additionally, the parents met over
dinner to discuss their children, their expectations,
dreams, and goals. It was agreed that this new
arrangement would be beneficial for all involved.
Devin feels that he has more freedom living in the
community. He has fewer roommates and more privacy.
Neither move was stress free. Former roommates
and friends were left behind, furniture and home
furnishings had to be purchased, new staff had to be met,
and sometimes just moving can be stressful. The Liles
are grateful for MFP and Jo’s help with the transitions.
According to Karen, “Jo did an amazing job.”
Devin graduated from High School in June of 2014.
While in school he participated in Experience Based Career
Education Work Experience (EBCE) that included work
experiences at multiple places. The ones he remembers
most were a Concrete statuary business and a grocery
store. The summer after graduation, Devin found his first
paying job—a position with the Parks and Recreation
Department of West Des Moines. The summer job was
perfect as Devin was to begin Project SEARCH operated by
Candeo at Unity Point—Methodist Hospital in Des Moines
in the fall.
Devin applied to Project SEARCH at the end of his
senior year. This fit well with his career goal of helping
people and he knew he wanted to work in the medical field.
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He was the first applicant to use a video to show why he
was interested in Project SEARCH and how he would be
a good fit for the program.
In addition to being a participatory class member,
Devin completed three internships: Grounds, Pathology
Laboratory, and Radiology. He completed Project SEARCH
in June of 2015 and in July was hired to work in the
Pathology Laboratory. He works 8:00-4:30 Monday—Friday,
has benefits and currently earns $11.85 an hour.
One of his duties at the “Path Lab” includes batching
specimens, which involves scanning the bar codes on the
tubes and placing them in the right container to make sure
they get to the right place. He also fills orders for supplies
to be delivered to other hospitals and clinics. This involves
gathering the needed items, labeling the bag and placing it
on the correct shelving unit
so the delivery personnel
can quickly retrieve it. Devin
also works on the computer
where he enters patient
information when Doctors
order tests. Indexing, as this
is called, allows Doctors to
double check what tests they
have asked to be run.
Devin enjoys his job. He likes the hours and the pay!
He believes he would not have this job if it had not been
for Project SEARCH. When asked what he would say to
others thinking about applying to Project SEARCH, he
said he would encourage them to do so. He would urge
them to select internships in which they are interested
and possess some of the skills needed. At the same time,
however, he would tell them “Don’t be afraid to try
something different”.
During my interview with Devin, Karen, and Project
SEARCH staff, all agreed that Devin is the reason for
his success. He worked hard, did his best, learned from
the internships as well as the classroom portion of the
program. He listened to others, keeping an open mind
about the best way to do things. He gained confidence,
was willing to try new and different things, and recognized
when he needed to ask for assistance. His hard work paid
off. He has a great job that he likes, he is in the medical
field and he has money to spend on things he enjoys.
Devin may have started out as a “Zero,” but it is clear
to see he is a Hero now!

“Don’t be
afraid to try
something
different.”

News
Your guide to
disability answers

iGuardStove:
Convert your
stove into a
smart stove

I

n today’s fast-paced society, it seems as though
we’re always in a rush. We’ve been spoiled with
smart technologies that provide us with instant
notifications of texts, emails, and other miscellaneous
alerts. We’ve grown accustomed to everything being
so instant and easy that we may neglect simple tasks,
like turning off the stove. Such negligence may result
in a fire, costly smoke damage and even injury.
Scenario 1: Your young adult child is transitioning to
his own apartment. He is learning to cook many new
fun and nutritious meals on his own. However, he is
easily distracted and forgets that something is cooking
on the stove. This may result in a fire, costly smoke
damage and even injury.
Scenario 2: Your elderly mother is in good health
overall, allowing her to live independently. Throughout
the day, she tends to her garden, enjoys reading, and
going on walks around her neighborhood. She does
everything unaided, including meal preparation.
After all, baking and cooking were always her favorite
pastimes. However, as she’s gotten older she is
beginning to show signs of dementia. You discover
she is getting up in the night to cook things and has
had several episodes of going back to bed and leaving
the stove on. This may also result in a fire, costly
smoke damage and even injury.
Scenario 3: Your grandchild LOVES to turn knobs.
On several occasions he has turned stove knobs
when there are towels, pans and papers on top of
the burners.
iGuardStove is a device that may be useful to
individuals present in these scenarios and more.
iGuardStove converts your existing stove into a
(Continues on next page)
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smart stove in fifteen minutes or
less. What makes it so smart? Well,
besides preventing stove fires and
protecting one’s family, iGuardStove
has many other features.
11 features of the iGuardStove:
• Auto timer
• The Auto Countdown Timer
controls the time that will pass
once you leave the kitchen area
until the device automatically
turns off the stove.
• The factory default is 5 minutes,
but can be adjusted anywhere
between 1 and 15 minutes
depending on each user.
• Manual timer
• The Manual Override Timer
will control the oven for those
instances when the user wants
to avoid the auto shut-off
feature (e.g. to cook a chicken
or turkey, etc.).
• This time can be set to a
maximum of 6 hours.
• User history charts
• The user history charts provide
family and caregivers the number
of times the stove auto shut-off
is activated.
• According to their website,
“This is a very useful feature
that can demonstrate any
deterioration in the memory of
the user over a period of time.”
• The servers retain the data for
12 months.
• Late night lock out
• With this feature, the stove can be
locked or disabled during certain
times of certain days of the week.
This feature is available for both
auto and manual timers.
• Child Safe Feature
• The new Child Safe Feature
helps when children or other
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individuals have learned to turn
the stove knobs.
• “By default, if the stove knob
is turned, the iGuardStove will
allow the stove to energize. If you
activate the Child Safe feature
when the stove knob is turned,
the stove will not energize unless
the ‘CONFIRMATION’ button is
pushed on the control panel.
This is a simple way to lock the
stove from curious hands.”
Emergency button
• The emergency button (present
on the control panel) allows for
users to summon help quickly.
This can be configured to contact
loved ones, caregivers and other
support staff to quickly help
when needed.
Adjustable sounds and strobes
• The default settings of the device
involve it beeping every moment
after the unit has had to shut
off automatically. This feature
is enabled to (hopefully) remind
a person that the stove was in
use and to return to the kitchen.
• The device also features a
small LED strobe light that
will flash simultaneously with
the beeper, helping those with
hearing impairments.
Auto email of data
• This feature automatically sends
data about the auto shut-off
feature frequency to caregivers
and family at a time selected by
the main user (e.g. daily, weekly,
or monthly).
Smartphone notifications
• Notifications and SMS Text
alerts can be sent to your email
or phone to let you know if the
user is having difficulties with
the operation of the stove, or is
in need of immediate assistance.

• Multiple device access
• The administration account
may be used for caregivers
and family to monitor several
devices at multiple locations
from their desktop.
• “One caregiver can look after
as many devices as they want.
This saves a lot of time that
would normally be spent driving
to each location in order to
make changes to the settings.
• Individual families can also
access only their family member’s
account from that multi-account
using a guest login.”
• Upgradable firmware
• Whenever iGuardFire comes
up with new features or software
modifications for the iGuardStove,
the firmware can be updated
using the internet.
To learn more about the iGuardStove,
visit the iGuardFire website.

Autism and Exercise
Launch of New Video Series
The National Center
on Health, Physical
Activity and Disability
(NCHPAD) and the
Exercise Connection
launched a new video
series: Improving the
Lives of Individuals
with Autism through
Exercise. The goal of the series is to
help parents, caregivers, educators
and therapists introduce exercise
to their children or students on
the autism spectrum. The series
will unveil on NCHPAD’s YouTube
Channel and website with three
new episodes released per week.
Episodes will be released online via
YouTube, Twitter and bit.ly/autismfit.
Week 1: Episodes 1-3:
http://www.nchpad.org/1399/6254/
Autism~and~Exercise
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Behavior Terms in the Schools
By Julie St. John, Behavioral Health Consultant

Positive Behavior Intervention
Supports (PBIS): A useful, schoolwide tool to teach and encourage good
behaviors for all students and school
members. The purpose is teaching
good behavior and rewarding students
when they do those behaviors.

Antecedents: This is something
that happens right before a behavior.

Functional Behavior Assessment
(FBA): A way that teachers, school
staff, and Area Education Agency
(AEA) support staff use to look at a
student’s behavior. They check the
setting, antecedents, and the results
connected to the behaviors. Their
goal is to see why the student still
uses the behaviors.

Antecedents are called causes of
behavior. Finding what causes a
behavior during the FBA may help
the team find out how to stop the
behaviors.

Environment: This talks about
• The people (adults and peers),
• Materials (toys, work, visual
supports), and
• Space (classrooms, recess,
and the bus) students see.
The FBA may give ideas for changing
the setting to make a student more
successful.

This may include:
• Giving a direction,
• A shift to a new setting,
• Stopping an activity, and
• Ending a task.

Behavior: The behavior is what
the student has been seen doing.
Behavior meanings are measurable
and seen, and do not tell why.
Consequence: This talks about
something that happens right after
a behavior. This may include:
• Getting a redirection,
• Ignoring or waiting for the student
to do what he or she is asked to do,
or
• Peers interacting with the student.
Consequences help us to find out
what the meaning of the behavior is
or why the student is still taking part
in the behavior. Consequences are
either reinforcing or punishing.

Reinforcer: A consequence that
adds to the chance that a behavior
will happen again. Reinforcers are
most often called rewards.
Example 1: Getting a piece of
candy after asking for it adds
to the chance that the student
will ask for candy again.
Example 2: Getting called on
to share after raising your hand
adds to the chance of raising your
hand again before speaking.
Punisher: A consequence that
lowers the chance that a behavior
will happen again.
Example: A student loses time
on the computer, because she
did not turn in her homework.
**Note: Many people think that
sending students to time-out is
a form of punishment. Depending
on why the student is doing the
behavior, using time-out might
support the problem behavior.
Behavior Intervention Plan (BIP):
This is part of the FBA. The goals
of the BIP are to:
• Stop problem behaviors from
happening,
• To teach wanted behaviors to
replace the problem behaviors.
The special education law makes
clear that the plans should be based
on reinforcing proper behaviors and
not be only punishment based.
Interventions in the BIP should be
in line with the function of problem
behavior. If a student uses aggression
to get out of work, one part of the BIP
might be teaching the student to ask
for a break from the work.
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The role of the information in this newsletter is not to provide
diagnosis or treatment of any illness or condition. We strongly
encourage you to discuss the information you find here with
your health care and other service providers.
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